
PERSONALITIES RECOGNITION 
Understanding who we are and our preferences to connect and  

communicate more effectively 

@Enriquehank on Twitter and Instagram 
Brain Games and Books at www.samtheant.com 

Music at www.alicepringle.com 
Facebook: Living Like a Child 

PERSONALITY RECOGNITION 

• Survey 

• Description of personalities 

• Communicating effectively with children 

http://www.samtheant.com
http://www.alicepringle.com


1 

PERSONALITY SURVEY 
This is not a test and all answers are correct! 

Read each statement carefully.  If you agree with the statement or believe that it 
represents your most frequent and habitual patterns, circle the letter to its left.  If you do 
not agree, go on to the next statement. 
A 1. I consider myself to be down-to-earth. 
A 2. I prefer to stick to a set daily routine rather than put myself in unfamiliar 
 situations. 
B 3. I enjoy using my creativity to come up with innovative ways of doing 

things rather than doing them the way that everyone else does. 
A 4. I stay focused and concentrate on what needs to be completed now rather 

than thinking about future tasks. 
B 5. I become bored with tasks that are repetitious and find myself looking for 

different and better methods of doing them. 
B 6. I enjoy the challenge of finding solutions to problems that are complex and 

that need to be explored from a variety of perspectives. 
A 7. I consider myself to be practical, not theoretical. 
B 8. I have a lot of thoughts in my head simultaneously, and I am often accused 

of not listening or of being preoccupied. 
A 9. I would rather work with facts and figures than theories and ideas. 
B 10. I pride myself on using my intellect and being a creative problem solver 
A 11. I would rather deal with the known than explore possibilities. 
B 12. I prefer being original rather than traditional. 
B 13. I am interested in how machines and products work so I can come up 

ways to improve them. 
B 14. I prefer learning new skills more than using old ones. 
A 15. I am detail oriented. 
A 16. I find myself attracted to people who are similar to me: realistic, 

practical, and involved with current issues. 
A 17. I become impatient and frustrated with problems or tasks that are too 

complicated. 
B 18. I prefer to read books that provoke thought and allow the mind to 

wander and explore a variety of scenarios. 
A 19. I would rather follow standard operating procedures than create new 

ways of doing things. 
A 20. I want to work tasks and time expectations clearly defined before I begin 

a project. 
B 21. I am usually on a different wavelength from most people. 
B 22. I tend to answer questions with a question in order to gather more 

information. 
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A 23. I interpret things literally rather than conceptually. 
A 24. I am more interested in the production and distribution of products than 

in their design and application. 
B 25. I thrive on variety and dislike repetition.                                                      
B 26. I am a risk-taker and shun the conservative approach to life. 
A 27. I look for tried and proven ways to solve problems and rely on past 

experiences, rather than wasting my time seeking new and unproven 
solutions. 

B 28. I enjoy listening to new ideas and exploring their potential rather than 
dealing with the mundane. 

B 29. I would rather create with my mind than produce with my hands. 
A 30. When confronted with a problem, I react quickly rather than dwelling on 

it before doing anything. 
D 31. I will suppress my own feelings rather than hurt the feelings of others. 
D 32. I go overboard for people and overextend myself to meet their needs, even 

at my own expense. 
C 33. I do not show my feelings easily and have been told that I am hard to get 

to know. 
C 34. I would rather deal with task problems than people problems. 
C 35. I resolve conflicts based on what I think is fair rather than being 

concerned with feelings. 
D 36. I find that people tend to take advantage of my good nature and 

kindheartedness. 
C 37. I react with logic rather than emotion. 
C 38. I make decisions based on logic rather than emotions. 
C 39. I rarely seek advice from others before I make a decision. 
D 40. I warm up to people easily and would not want to be thought of as cold 

and indifferent. 
D 41. I prefer a work environment where there is no conflict and where people 

are appreciated and praised for what they contribute. 
C 42. I am critical by nature and express my opinions freely. 
D 43. I show my feelings easily. 
D 44. I am accepting of others, not judgmental. 
D 45. I expect those close to me to be sensitive to my feelings and emotional ups 

and downs, and I feel hurt when they are not. 
D 46. I resolve conflicts by asking people for their advice to that I can gain 

reassurance and confidence in my decisions. 
C 47. I stay calm, cool, and collected in situations where others are reacting 

emotionally. 
D 48. I am good at resolving people problems. 
C 49. I am a perfectionist and like things done the right way-my way. 
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C 50. I am more task oriented than people oriented. 
D 51. I am more concerned with making good decisions than right decisions. 
C 52. I would rather work with someone who is reasonable and responsible 

than with someone who is thoughtful and kind. 
D 53. I am a peacemaker, not an aggressor. 
D 54. I tend to be overly sympathetic to the needs of people. 
C 55. I am more interested in solving problems than dwelling on them.         
C 56. I deal with people issues in a straightforward manner and call them like 

they are. 
D 57. It is important to promote good feelings and harmony within my 

relationships. 
C 58. I think that it is more important to be respected than to be liked. 
D 59. I am good at creating a team atmosphere and getting others to rally 

around a common goal or cause. 
C 60. I show how much I care for someone by being responsible and 

conscientious rather than being emotional and sentimental. 

Total the letters circled: 

A__________  B____________ C____________ D___________ 

 (Red)      Add A and C together =    = 

(Yellow)  Add B and C together =    = 
  
(Orange) Add A and D together =    = 

(Green)   Add B and D together =    = 
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RED 

also known as type D (Rohm) or type A or Choleric 

Dominant 
Engage Conflict 

Sensers and Thinkers 
Risk Takers 

Perceive the world through EXTERNAL stimuli 
Left Brain Oriented 

Make decisions based on what needs to happen…period….and that’s that! 
Perceive information in black and white 

Goal-oriented 
Ambitious and driven to conquer 

Stubborn and assertive 
Comfortable controlling their environment and the people in it 

Inner Conflict: between the desire to lead others and the need to be left alone. 

GREEN 
also known as type I (Rohm) or Sanguine 

Outgoing 
Seek social contact and approval 

Intuitive and Feelers 
Idea people who thrive on change and new experiences 

Perceive the world through PEOPLE and RELATIONSHIPS- 
Right Brain Oriented 

Make decisions based on how they feel and with their gut instinct 
Idealistic…march to their own drummer 

Seek conflict-free environment and relationships 
Seen as disconnected from reality 

Impatient with the present because it is behind their thinking 

Inner Conflict: marching to their own beat but seeking to fit in and find a sense of 
community. 
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ORANGE 
also known as type S (Rohm) or Phlegmatic 

Submissive 
Cannot stand conflict 
Sensers and Feelers 
Security conscious 

Perceive the world through PEOPLE 
Left-Right Brain Oriented 

Make decisions based on how they feel…is that alright? 
Perceive information in shades of gray 

Seek harmony and cooperation 
Build relationships that are mutually beneficial  

Persuade with their emotions 
Seek social acceptance 

Inner Conflict: between the people and things they care about and being over-
protective of both. 

YELLOW 
also known as type C (Rohm) or Melancholy 

Detailed Oriented 
Able to detach emotionally from people and situations when needed. 

Intuitive and Thinkers…however it is the only personality hard wired to use all four 
Psychological functions equally (thinking, feeling, sensing, and intuition) 

Conceptual and analytical 
Perceive the world through “Creative Outlets” 

Right-Left Brain Oriented 
Thrive on novelty and mental excitement 

Heightened sense of self and need for independence 
Needs linear thought AND creative thought 

Inner Conflict: the paradox between optimistic ideas ready to take flight and 
questions of courage and criticism.  Also, with need for independence, it can be 

difficult to get to know this personality. 
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COMMUNICATING EFFECTIVELY WITH CHILDREN 

REMEMBER! 
Children’s personality types are usually more extreme than adults since they are still 

maturing and developing. 

CHILD PERSONALITY TYPE  KEY WORDS/IDEAS 

RED (dominant, aggressive)  +Give them choices 
      +Reward them for “not giving up” 
      -Make “sharing” a part of both choices 
      -Reward them for listening 

GREEN (outgoing, highly creative)  +Make it a game 
      +Encourage them for being “different” 
      -Play “quiet” imagination games 
      -Congratulate them on completing tasks 

ORANGE (quiet, listener)   +Direct them 
      +Congratulate them for helping others 
      -Let them know it’s ok to choose 
      -Congratulate them for saying “I want” 

YELLOW (detailed)     
      +Ask them why 
      -Encourage Free Play 
      -Encourage their “new” ideas 


